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CAMPUS NEWS
Congratulations to Dr. Elaine
Ragland for earning her Doctor
of Education in December!
With her 96-year-old father in
attendance, graduation was
extra special for Dr. Ragland.

Track Coach, Scott Barnes, added a new
member to his family in December.
Welcome to the Lindenwood family,
Lydia Mae Barnes! Congratulations Coach
Barnes!

Director of Marketing, Peter Colombatto,
celebrated the birth of his first child on
February 9. Congratulations Peter and
welcome, Violet!

Longest-Serving LU Employee: Joyce Norman!
Congratulations to Joyce Norman on her 40th work
anniversary with Lindenwood University! With 40 years
of service, Joyce is the longest serving Lindenwood
employee to date. We are so lucky to have Joyce as
a valuable member of the LU community. Over the
years, Joyce has provided high-quality service to
employees and students. She has served in a variety
of departments on campus, including the mail room,
bookstore, accounts payable, facilities, and operations.
Joyce currently serves as the facilities coordinator of
contractor and vendor services. Joyce is an ideal team
player who models the Q2 concept every day. Thank you
for everything you do, Joyce!
We are so proud to have you as a Lindenwood lion for life!
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PAGE FROM THE PAST
Did you know that Louis LaBeaume, architect for Ayres, Butler, Niccolls,
Roemer, Irwin, Butler Library, Warner Hall, and the Memorial Arts
Building, played a significant role in designing many of the buildings for
the 1904 St. Louis World’s Fair? When he began designing, Lindenwood
regularly called itself “The Wellesley of the west,” so he modeled the
Lindenwood buildings after those found at the Massachusetts college.
Among some of LaBeaume’s other designs were the Stifel Theater
(formerly known as the Kiel or Peabody Opera House), several art deco
buildings in downtown St. Louis, the original St. Luke’s Hospital building,
and many homes found in the Central West End.
An interesting fact about LaBeaume is that his grandfather, also named
Louis, was an adversary to Lindenwood co-founder, George Sibley.
Article Contributor: University Archivist and Reference Librarian,
Paul Huffman

Louis LaBeaume

Roemer Hall from Watson Street

Wellesley College Tower Court
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PET OF THE QUARTER
HELLO, HARMONY!
Harmony loves bones, ropes, and cuddles with her human, Amanda Price (Assistant Vice
President, Human Resources). Her favorite thing to do is hang out with the kids of the
house, Adalyn and Emery. She can be found hiding her bully sticks from her siblings,
Hunter (14) and Hazel (10). Harmony recently joined the Price family through another LU
employee, Julee Mitsler, who fosters dogs from Five Acres Animal Shelter. Julee brought
two of her foster pups to the HR house (aka Stumberg Hall) for a visit. The Price family
was not looking to adopt another puppy, as they have two senior citizen dogs at home, but
when Julee brought in the adorable pups, Harmony curled up in Amanda’s lap. A couple
of days later, Amanda volunteered to babysit Harmony for Julee. On that day, Harmony
followed Amanda around and barely left her side for others
to pet. After that day, Amanda did not want to give her back
and Julee guided her through the adoption process. They
arranged a meet and greet with Amanda’s two other dogs
to make sure they would all get along. After a successful
encounter, Amanda and her husband surprised their two
daughters with the new puppy! With two kids and three dogs,
the Price house can be a little noisy, but they love it! Amanda
gives all thanks to Julee!

Culture Connection for New Employees
Culture Connection was established in September 2020 by Dr. Brittany Brown and Brittany Gutermuth
through the Lindenwood Learning Academy. Culture Connection is a six-week professional learning
community (PLC) for new employees. Since the program started, 129 new employees have participated in
at least one session of Culture Connection. Through this program, new employees explore Lindenwood’s
mission, values, and culture of Q2 service excellence. Participants learn how to apply these concepts to
daily work and have the opportunity to hear about where we have been, where we are going, and what it
looks like to be an employee at Lindenwood University.
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Martin Luther King, Jr. Leadership Award
The Diversity, Equity, and Inclusion (DEI) Task Force, in
partnership with the Center for Diversity and
Inclusion, hosted the annual Dr. Martin Luther King, Jr.
Leadership Award Ceremony and the
rededication of the Center for Diversity and
Inclusion Ribbon Cutting event, Tuesday, February 22.
Offered by the DEI Task Force, the Dr. Martin
Luther King, Jr. Leadership Award is intended to grant
distinction and recognition to those individuals in the
Lindenwood University community who embody the
spirit of Dr. King’s work. Congratulations to the 2022
Dr. Martin Luther King, Jr. award winners:
Dr. Shanika Harris, NaKeela Ross, Dr. Amanda Harrod,
Joseph Oliverires, and Wesley Bell (Community Award).

LARC Nursing Room
Did you know the LARC has a designated space for nursing
mothers? The nursing room is located on the first floor of the
LARC inside the Women’s restroom across from the book
stacks. The space is designed to allow mothers a peaceful,
spacious place to nurse and or pump. It contains two comfy
chairs and a sink. The space is available any time during the
operating hours of the LARC, but to access it, you must request
the key from the Circulation Desk. To help with high-use times,
there is a scheduling calendar. For access to the calendar,
please contact Lisa Young.
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THINGS TO COME:

SOCIAL AND ACADEMIC HIGHLIGHTS
MARCH
14 - SP II 22 Academic Period Begins
14 - Band and Orchestra Concert at 7:30 p.m.
15 - Leadership Series - 5 Practices of an Exemplary Leader at 4 p.m.
17 - Choir Concert at 7:30 p.m.
18 - Fall 22 Registration Begins
19 - Tower of Power at 8 p.m.
20 - Last Day to Withdraw with "W"
22 - Student and Alumni Business Showcase at 5 p.m.

APRIL
5 - Leadership Series - Positive Leadership at 4 p.m.
7 - 9 - Rent the Musical at 7:30 p.m.
11 - SP II 22 Mid Term Grades Due at 5 p.m.
14 - An Evening with Branford Marsalis at 7 p.m.
15 - Good Friday - No Classes - Campus Holiday
17 - SP II 22 - Last Day to Withdraw with "W"
19 - Leadership Series - Leading by Example: Tips for a More Sustainable Life at 4 p.m.
21 - 23 - Spring Dance Concert at 7:30 p.m.
25 - Orchestra and Band Conductor's Concert at 7:30 p.m.
30 - Spring 2022 Fashion Show at 7 p.m.

MAY
2 - 6 - Final Exams
6 - Academic Period Ends
6 - Commencement - Plaster College of Business and Entrepreneurship at 7 p.m.
7 - Commencement - College of Arts and Humanities at 10 a.m.
7 - Commencement - College of Science, Technology, and Health at 2 p.m.
7 - Commencement - College of Education and Human Services at 7 p.m.
9 - Final Grades Due at 5 p.m.
16 - Summer Academic Period Begins

For a more expansive look at the social, academic, and athletic
events going on across campus, click here!
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LINDENWOOD
WELLNESS
CORNER

Jumping into 2022 – The Benefits of
Jumping Rope

W

hen was the last time you picked up a jump
rope? If you are anything like us, that answer
most likely is grade school, but we would like to
propose that you re-think that old playground
pastime. Not only is jumping rope very affordable
and easily accessible, it also is great for all fitness
levels and can be done practically anywhere.
Therefore, you do not want to “skip” over the many
benefits of jumping rope highlighted in this article.
It is time to take that school-age toy and turn it into
a staple wellness tool!
1. Jumping Rope is FUN! – Face it, we know that the
“fun factor” of a fitness activity matters. This is
mainly because it can help an individual repeat the
activity, contributing to them building consistency
over time, which is the foundation for developing
lasting results. Jumping rope naturally takes us back
to a less complicated and stress-free time given, as
we mentioned, most people associate the activity with
childhood. Additionally, it offers an alternative to the
treadmill and other cardio options, is versatile, and
gives you the ability to learn a new skill, since there
are many moves to learn (e.g., crisscross, doubleunder, side swing) once you have mastered the
basics.
2. It Helps with Balance and Coordination – It is
imperative that you remain upright while jumping
rope, and research shows that your body requires
you to re-establish your balance after each skip.
This goes hand in hand with coordination and being
able to maintain the rhythm and synchronization of

your entire body while you jump. As you progress and are
challenged by new moves, your balance and coordination
improve as well. This improvement will extend to all areas of
your life.
3. Efficiently Burns Calories – Everyone is looking to torch
calories efficiently, and research has shown that jumping
rope will deliver. To be more specific, “ten minutes of
jumping rope can roughly be considered the equivalent of
running an eight-minute mile.” Wow!
4. Improves Cardiovascular Health – Work smarter, not harder!
The Centers for Disease Control and Prevention (CDC)
classifies jumping rope as a vigorous-intensity activity. This
exercise can help to decrease blood pressure, reverse bad
cholesterol (LDL), reduce stress, and lower your resting heart
rate.
5. Boosts Bone Density – When it comes to overall wellness,
building/maintaining your bone density can help lower
your risk of developing conditions like osteoporosis as you
age. Jumping rope can help with building bone density
by putting small amounts of stress on your bones (mainly
the bones in your legs) as your feet impact the ground,
causing them to become more resilient and build/maintain
density.
6. Total Body Muscle Activation – Jumping rope is a full-body
exercise. While it is recognized that the muscle groups
in the lower body (calf muscles, quads, hamstrings, and
glutes) are firing, many of the upper body muscle groups
(abs, obliques, forearms, biceps, triceps, shoulders, back
muscles, and chest muscles) are also working in order to
control the force as you swing the rope.
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Lindenwood Wellness Corner (Continued)
There you have it; a handful of reasons to dust off an old jump rope or think about purchasing a new one.
The overall takeaway is simple: jumping rope is an excellent, effective, and efficient exercise. For additional
information on jumping rope, which includes rope suggestions for beginners, set-up instructions, and form
instructions, click on the link below. Happy hopping!
How to Jump Rope: The Complete Beginner’s Guide to Jump Rope Training
Disclaimer: This article offers health and fitness information and is designed for educational purposes only.
You should consult your physician or other health care professionals before starting this or any other exercise
activity to determine if it is right for you.
Other Resources:
Crossrope - 10 Jump Rope Benefits
Prevention - Jumping Rope for Better Health and Fitness
Wishing You a Happy & Healthy Start to 2022,
The Wellness Team

Your Lindenwood University Staff Council
Chair: Brooke Gutermuth
Vice Chair: Cheryl Delaporta

Kelly Ahne
Alley Bardon
Josh Bell
Adam Benkendorf
Blake Bunton
Jennifer Hennings
Whitley Huxhold
Samantha Kennedy

Tim McNamee
David Musso
Tina Osterwisch
Benita Phillips Lester
Benjamin Ra
Kyle Routh

Employee Discounts
LTC Auto Service Center, located down the road at
923 First Capitol Dr., offers a 12% discount up to 50
dollars with an LU employee ID.

Sweet Poppins, owned by LU alum Erica Priest
(’15), located at 825 S. Main Street, St. Charles
offers a 15% discount with an LU employee ID.
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LINDENLOOK SPOTLIGHT
Staff Council loves getting to know our staff better and we hope you do
too! We asked the following fun questions and the responses are below.
1. How long have you been at Lindenwood?
2. Where are you originally from?
3. Do you have a favorite season and why?
4. Do you have any unusual hobbies or activities?
5. Do you consider yourself an introvert or extrovert?
6. Who’s your phone-a-friend and why?
7. What is your favorite vacation spot?
8. Tell us two interesting things you might have done in your life –
One True and One False (answers at the end).
9. What is your favorite quote?
5. I am 90% an extrovert and 10% an
introvert. Overall, I am an outgoing
person and have a people-oriented 		
personality, but there are times where
I like to have “me time.”
6. My mom! Whenever I need sound 		
advice, she gives me just that with no
Lisa Berryhill
judgement.
1. I have been at Lindenwood for 7. Chicago! It’s not too far of a drive and
about 4.5 months.
there are many things to do there.
My favorite attraction about Chicago
2. St. Louis, MO
is the Bean.
3. My favorite season is the spring.
8. I auditioned for America’s Got Talent;
It is the perfect weather for
I have a pet snake.
gardening!
9. “You will face many defeats in life, 		
but never let yourself be defeated.”
4. I do not have any unusual
-Maya Angelou
hobbies; however, I’ve always
been interested in stone
skipping.

Christina James
1. Sixteen years on March 20th
2. St. Louis, MO
3. Fall… the cooler weather, gorgeous fall
colors, and my family goes hunting and
fishing together in the fallI
4. I do not have any unusual hobbies;
however, I have been singing since I
was 5; I also love to do various crafts.
5. Both… depends on the crowd
6. Husband… he’s my best friend
and who I know will always be there to
support me.
7. Banff, Canada… it is so beautiful
8. I took a bus to Chicago when I was 18
just to say that I had been there, and
then came back 3 hours later; I
performed in a back-up choir in a 		
concert with my favorite Christian
singer, Michael W. Smith.
9. “Proper preparation prevents poor
performance.” – James Baker
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Marilyn Kasal
1. Five years in Jan., 2022
2. St. Louis, MO
3. Spring and fall – I like the transitional seasons because the temperatures are usually moderate and it’s comfortable to
spend lots of time outside – walking, hiking, etc.
4. Not really. If anything, my grandkids (6 and 12) live out of town and I like to put together fun care packages to send to
them periodically.
5. Introvert
6. Probably my husband. We’ve spent so much time together lately that he’s really my best friend and confidant. He
knows me better than anyone.
7. Hilton Head, SC – where my grandkids live!
8. I was once interrogated by the FBI; I competed in the Junior Olympics in Swimming.
9. I always say that you don’t have to know everything; you just have to know how to find out what you don’t know.
Throughout my work career and my daily life, I eventually discovered that it’s okay to admit that you don’t know 		
something, as long as you can follow up with “but I’ll find out” and you have the tools and understanding of how to go
about getting information/answers that you need.

The Truths:
• Lisa Berryhill – I auditioned for America’s Got Talent. 		
(true)
• Christina James – I performed in a back-up choir in a
concert with my favorite Christian singer, Michael W. Smith.
(true)
• Marilyn Kasal – I was once interrogated by the FBI. (true)
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Department Overview
This section of the Staff Council Newsletter is dedicated to providing an overview of a campus
department in an effort to streamline communication across campus. This quarter we focus on the
Human Resources (HR) department. The HR department is dedicated to carrying out the University
mission by selecting highly qualified, diverse faculty; adjunct instructors; and staff to serve our students.
HR is also committed to supporting all employees’ professional development, personal success, and
overall wellness.

The Human Resources Team

Lindenwood University Human Resources - Stumberg Hall - 636-627-2571 - luhr@lindenwood.edu
Deb Ayres, EdD
Senior Vice President, Human Resources
636.949.4405 Dayres@lindenwood.edu

Contact for: New positions requests, disciplinary matters, &
reorganization plan

Amanda Price, EdD
Assistant Vice President, Human Resources
636.949.4477 Aprice@lindenwood.edu

Contact for: Evaluating employees, employee coaching and feedback,
disciplinary matters, orientations, & COVID protocols

Candace Terry
Director, Employee Benefits
636.627.2589 Cterry@lindenwood.edu

Contact for: Employee benefits, FMLA, ADA, employee leave requests,
workers’ compensation, & employee COVID cases

Jessica Bucci
Coordinator, Human Resources and Benefits
636.627.2577 Jbucci@lindenwood.edu

Jenna Wehner
Coordinator, Human Resources
636.949.4432 Jwehner@lindenwood.edu

Contact for: Student employee hires, exits, & recruitment; background
checks & social media screenings

Monica Seiter
Manager, Payroll
636.949.4971 Mseiter@lindenwood.edu

Contact for: Tuition tax processing, retirement deductions,
unemployment, & absence plans and balances

Trish Schodrowski
Specialist, Payroll and Unemployment
636.627.4851 Pschodrowski@lindenwood.edu

Contact for: Exempt & adjunct payroll questions, unemployment, &
garnishments

Sharon Westcott
Specialist, Payroll and Taxation
636.949.4348 Swestcott@lindenwood.edu

Contact for: Employee benefits & wellness, tuition exchange/grants,
PSLF, onboarding/orientation, & employee COVID cases

Contact for: Non-exempt & student payroll questions, timekeeping &
absences, & non-resident alien student worker questions

Brooke Gutermuth
Manager, Human Resources and Employee Compensation
636.949.4471 Bgutermuth@lindenwood.edu

Julie Hoffman
Administrative Assistant
636.949.4439 Jhoffman@lindenwood.edu

Contact for: Salaries and salary grades, reorganization information,
new position requests, & employee changes and processing

Contact for: General questions & office support, volunteer processing,
nametags, & business cards

Jen Hennings
Specialist, Human Resources Employment and Selection
636.949.4764 Jhennings@lindenwood.edu

Ashley Waechter
Administrative Assistant
636.627.2571 Awaechter@lindenwood.edu

Contact for: Staff/faculty recruiting & promotion in rank

Contact for: General questions & office support, purchases &
expense reports, & payroll support

Eric Mircsov
Manager, Human Resources Information Systems
636.949.4562 Emircsov@lindenwood.edu

Brittany Brown
Director, Employee Development (Learning Academy)

Contact for: Workday processes, security access, & reporting;
assistance with the evaluation instrument

636.627.2956 Bbrown@lindenwood.edu

Contact for: Training & development opportunities or assistance,
assistance with the evaluation instrument, & Q2 information

Amy Goellner
Coordinator, Human Resources II
636.949.4438 Agoellner@lindenwood.edu

Brittany Gutermuth
Coordinator, Employee Development (Learning Academy)
Contact for: Adjunct new hires & contracts, staff/faculty new hires, & exits 636.949.4408 Bgutermuth2@lindenwood.edu

Contact for: General questions & support for LLA, compliance courses,
professional development, & staff/faculty events/trainings
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Staff Council Wordle Puzzle
Complete, screenshot, and submit the Staff Council Wordle puzzle in the link below and send to
Adam Benkendorf (ABenkendorf@lindenwood.edu) by March 31 to be entered for a chance to
win a $20 gift card to Riverside Sweets on Main Street. Winner will be drawn April 1.
https://mywordle.strivemath.com/?word=wrdle
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